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1.1 Strategic Planning 2.1 Organizational Planning

1.1.1 Business vision 1.1.5 Alliance management ﬁ 2.1.1 Organization structure 2.1.5 Resource scheduling ﬁ
1.1.2 Business plans 1.1.6 Business architecture 2.1.2 Workforce planning 2.1.6 Organization charting
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1.2.2 Business risk assessment 1.2.6 Legal advice 2.2.2 Application tracking 2.2.6 Manage new hire/re-hire

1.2.3 Legal and case processing i’k} 1.2.7 Policy management 2.2.3 Recruit/source candidates 2.2.7 Job posting ﬁ
1.24 Legal and management 1.2.8 Legal standards 2.2.4 Screen and select candidates Recruiting policies E




